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EXPECTATION 

• Provide timely 
prompts that 
indicate when 
students have done 
something correctly 
or incorrectly 

• Give students the 
opportunity to use 
the feedback to 
continue their 
learning process 

• End feedback with 
the student 
performing the skill 
correctly and 
receiving positive praise 

STRATEGY 

1. Uses data 
Knowledge of your students: 
*   Who are they as learners? 
*   How do they learn? 
*   What do they already know? 

2. Describes what success 
looks like 
Clearly articulated learning 
goals that answer these 
questions: 
*   What are we learning about? 
*   What steps are required to 
develop that learning? 
*   How do we develop the 
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VISIBLE LEARNING 

EXPLANATION 

The primary purpose of feedback is to help learners adjust their thinking 

and behaviors to produce improved learning outcomes (Schute, 2008).  This 

type of definition of feedback differentiates it from other types of 

information that might be provided to learners such as a summative 

assessment.  Feedback is a critical component of an instructional cycle.  

Feedback is a consequence of teaching and a response to learner 

performance.  Typically, feedback is provided by the teacher, but can be 

provided by the student in response to a self-monitoring probe.  Although 

feedback is generally provided to the learner to improve their performance, 

an equally powerful function of feedback is to cue the instructor to 

challenges in their instruction that might be improved (Hattie, 2011).   

High-quality academic feedback should:  

• relate to the lesson objective,  

• prompt students to think, 

• be specific, 

• be timely, and  

• vary based on the unique needs of students and classes.  

Teachers can provide both oral and written feedback to students. 

Additionally, it is also important for teachers to model for students how to 

provide each other with high-quality academic feedback.  

  

 

 

 

http://www.ascd.org/publications/educational-leadership/sept12/vol70/num01/Seven-Keys-to-Effective-Feedback.aspx
https://www.pearson.com/content/dam/one-dot-com/one-dot-com/us/en/pearson-ed/downloads/Feedback.pdf
http://www.ets.org/Media/Research/pdf/RR-07-11.pdf
http://www.moedu-sail.org/lessons/what-is-feedback/


2 

steps? 
*   What does it looks like when 
we know it? 

3. Breaks down steps and 
aligns to goals 
Learning demonstrations and 
assessments of the ongoing 
learning steps that: 
*   Align directly to the intended 
learning goals 
*   Move students forward in 
achieving the learning goal 
*   Provide information about 
student learning, what they 
mastered, and what they still 
need to work on for continued 
growth 

4. Fosters reflection and 
discussion 
Opportunity for students to 
respond to and discuss their 
feedback: 
*  With peers 
*  With the teacher 

5. Loops back to the teacher 
Opportunity for students to give 
feedback to the teacher, so that 
the teacher: 
*  Knows if their instruction was 
effective 
*  Can use the information to 
plan future instruction 

 

 

 


